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Notification regarding CPI numbers for the Industrial workers for the period July 2024 to June 
2025(Hindi Version)

As per the Notification,The Rajasthan Labour Department has announced that the average Cost 
of Living Index (CPI) for industrial workers, based on data from Jaipur, Alwar, and Bhilwara 
centers for July 2024 to June 2025, is 8406. This index will be used to calculate the Variable 
Dearness Allowance (VDA) for workers in scheduled employments.

Vide No: F. No. F.8(1) D.A./Nyoom/ Labour/ I.R./2000/Part-1/01287 /Rajkaj17550918, dated on 
18/09/2025

Notification regarding the implementation of POSH Act, 2013 in Private Institutions (Compliance and 
Survey Directions) (Gujarati Version)

As per the Notification,  All States, Union Territories, and the Central Government must ensure 
the constitution or reconstitution of Local and Internal Complaints Committees under the 2013 
Act by early 2025 and submit compliance reports to the Court.

Vide No: F. No. A.S.C./S.C.C./2025/8301 659 ; dated on 21/08/2025

Draft notification of the Occupational Safety, Health and Working Conditions (Lakshadweep) Rules, 
2025

As per the Notification, The Occupational Safety, Health and Working Conditions 
(Lakshadweep) Rules, 2025 mandate electronic registration of establishments on the Shram 
Suvidha Portal, with procedures for application, issuance, updating, and cancellation of 
registration. Employers must ensure timely compliance, accuracy of information, and display of 
the registration certificate at the workplace.

Vide No :F.NO.08/04/2024-LE&T; dated on 18/09/2025

Circular on Simplification of Transfers Claims - Transfer Certificate in Annexure K now made available in 
Member Portal

As per the Notification, the Transfer Certificate in Annexure K, now available on the 
Member Portal, consolidates a member¾s PF balance, service history, and 
employment details. PF transfer claims are auto-initiated upon first contribution in 
new employment or filed via Form 13 online.

Vide No: No : WSU/TranserclaimPt1/E-1163369/20525-26/33; dated on 
18/09/2025

All key services and access to Provident Fund details to be available through a single login- Dr. Mansukh 
Mandaviya announces key EPFO reforms

As per the Notification, Notification regards EPFO has introduced a single-login system for easier 
access to PF services, including a simplified 'Passbook Lite' and online download of Annexure K 
for transfer transparency. Approval hierarchies have been reduced to speed up claim processing 
and improve service delivery.

Refer the notification dated 18/09/2025

Emphasis on SPREE 2025 for Social Security Coverage

As per the Notification, SIC Haryana organized a seminar to promote awareness and registration 
under the ESI Scheme, emphasizing mandatory coverage for establishments with 10 or more 
employees. The SPREE 2025 scheme offers a one-time opportunity for voluntary registration 
without retrospective penalties, open until 31 December 2025.

Refer the notification dated 18/09/2025

Notification of the Karnataka Tax on Professions, Trades, Calling and Employments (Amendment) Rules, 
2025

As per the Notification,  the Government of Karnataka has amended Rule 27 of the 
Karnataka Tax on Professions Rules, 1976, to update methods for serving official 
communications under the Act. Notices can now be served via email, departmental 
portals, courier, or even newspaper publication, ensuring wider and more efficient 
reach.

Vide No: FD 01 CPT 2025; dated on 12/09/2025

Press release on All India CPI Numbers for Agricultural and Rural Labourers for the month of August 
2025

As per the Notification, regards in August 2025, the All-India Consumer Price Index for 
Agricultural Labourers and Rural Labourers rose to 136.34 and 136.60 respectively, showing year-
on-year inflation rates of 1.07% and 1.26%. Food inflation decreased slightly, while overall prices 
saw moderate increases across states.

 Refer the notification dated 19/09/2025

Circular on Part Payment of PF final Settlements

As per the Notification, Hereby advised not to reject such short/non remittance of contributions by 
employer for certain periods of non transfer of previous PF account/ past accumulations etc. 
claims but to ensure processing such claims for part payments as per the above provisions to 
avoid any financial distress to the members/claimants.

Vide No: MSU/Claim processing/2025/e-1173371/36 dated on 19/09/2025

Draft notification of the Industrial Relations (Lakshadweep) Rules, 2025

As per the Notification,  The Industrial Relation (Lakshadweep) Rules, 2025 constituting the 
Committee shall be fixed so as to afford representation to the various categories, groups and 
class of workers engaged in, and to the sections, shops or departments of the establishment. 
They extend to whole of the UT of Lakshadweep except matters for which the Central 
Government is the appropriate government.

Vide No: No.F.No.08/02/2024-LE&T dated on 19/09/2025

Ministry of Labour & Employment signs MoU with Zepto in presence of Union Minister, Dr.Mansukh 
Mandaviya

As per the Notification regards, A Memorandum of Understanding (MoU) was signed between 
Ministry of Labour & Employment and Zepto for enhancing employment opportunities as well as 
youth employability on the National Career Service (NCS) Portal. The MoU was signed in the 
presence of Union Minister for Labour &Employment and Youth Affairs & Sports, Dr. Mansukh 
Mandaviya in New Delhi..

Refer the notification dated 24/09/2025

Circular regarding SPREE Mobile App to Capture the Data of Employers during the visits in SPREE period 
by all officials who are visiting to field units(employers) to promote SPREE 2025

As per the Notification,  regards SPREE Mobile App to Capture the Data of Employers during 
the visits in SPREE period by all officials who are visiting to field units(employers) to promote 
SPREE 2025.

Vide No: No. P-11/12/Agenda/06/2016-RevenueII dated on 23/09/2025

Draft Plantation Workers Rules, 202 & under Sections 23 and 24 of the Occupational Safety, Health, and 
Working Conditions Code, 2020

As per the Notification, regards The Central Government has released draft rules under the 
Occupational Safety, Health and Working Conditions Code, 2020, inviting public objections or 
suggestions within 45 days of publication. Feedback must be submitted with proper details to the 
Ministry of Labour and Employment by post or email..

 Refer the notification dated 02/09/2025

Draft Dock Workers Rules, 202& under Sections 23 and 24 of the Occupational Safety, Health, and 
Working Conditions Code, 2020

As per the Notification, The Central Government has issued draft Dock Workers Rules under 
the OSH&WC Code, 2020, to ensure safety, hygiene, and welfare of dock workers. Public 
feedback is invited within 45 days of publication through specified channels..

Vide No: G.S.R. 707 (E); dated 24/09/2025

Draft Beedi and Cigar Workers Rules, 202& under Sections 23 and 24 of the Occupational Safety, 
Health, and Working Conditions Code, 2020

As per the Notification,  regards The Central Government has issued draft rules under Sections 23 
& 24 of the OSH&WC Code, 2020, for beedi and cigar workers, inviting public objections and 
suggestions within 45 days of publication. Feedback should be submitted in the prescribed format 
to the Ministry of Labour and Employment by post or email

Refer the notification dated 22/09/2025

Draft Mines Workers Rules, 202& under Sections 23 and 24 of the Occupational Safety, Health, and 
Working Conditions Code, 2020

As per the Notification, regards The Central Government proposes draft rules under Sections 
23 and 24 of the Occupational Safety, Health and Working Conditions Code, 2020 for beedi 
and cigar workers, inviting public comments within 45 days. Objections and suggestions 
must be submitted in a specified format to the Ministry of Labour and Employment for 
consideration.

Refer the notification dated 22/09/2025

Draft Dock Workers Rules, 202& under Sections 23 and 24 of the Occupational Safety, Health, and 
Working Conditions Code, 2020

 As per the Notification, regards  The Central Government has proposed draft rules under Sections 
23 and 24 of the Occupational Safety, Health and Working Conditions Code, 2020 for dock 
workers, inviting objections and suggestions within 45 days. These rules cover aspects such as 
cleanliness, hygiene, ventilation, temperature, and precautions against dust and noxious gases at 
dock workplaces to ensure worker safety and health.

Refer the notification dated 24/09/2025

Draft Beedi and Cigar Workers Rules, 202& under Sections 23 and 24 of the Occupational Safety, 
Health, and Working Conditions Code, 2020

As per the Notification, regards The Ministry of Labour and Employement specifying the 
revised rule or sub-rule which is proposed to be submitted.

Vide No: F.No.S.65025/01/2020-ISH-II dated on 22/09/2025

Draft Mines Workers Rules, 202& under Sections 23 and 24 of the Occupational Safety, Health, and 
Working Conditions Code, 2020

As per the Notification regards The draft rules under Sections 23 & 24 of the OSH&WC Code, 
2020 for mine workers have been proposed and are open for public objections and suggestions 
within 45 days. These rules apply across India and will come into effect upon their publication in 
the Official Gazette.

Vide No: F.No.S.65025/01/202-ISH-II dated 22/09/2025

Notification regarding Granting exemption to all shops and establishments employing up to 10 
employees from the applicability of provisions of the Telangana Shops and Establishments Act, 1988

As per the Notification, The Telangana Government has exempted shops and establishments 
with up to 10 employees from most provisions of the Telangana Shops and Establishments 
Act, 1988. However, key sections related to registration, working hours, wages, leave, and 
termination will still apply.

Vide No: G.O.Rt.No. 383 dated on 23/09/2025

Preliminary Notification on Certain amendments to various Schedules under Rule 95 of the Telangana 
Factories Rules, 1950 for providing opportunities of employment to women workers in dangerous 
operations with certain safeguards

As per the Notification regards,The Telangana Government issued a draft notification to amend 
Rule 95 of the Telangana Factories Rules, 1950, allowing women (excluding pregnant and lactating 
women) to work in hazardous operations with appropriate protective equipment. Public objections 
or suggestions are invited within 45 days from the date of publication in the Telangana Gazette.

Vide No: G.O.Rt.No. 384 dated on 23/09/2025

Notification regarding Consumer Price Index Numbers for the Industrial workers in Haryana

As per the Notification, The Consumer Price Index (CPI) for Industrial Workers in Haryana for 
June and July 2025 reflects retail price changes across six key cities based on the 2016 base 
year, covering over 217 commodities and services. The General Index ranged around 146.03
147.1, indicating a moderate rise in the cost of living for the working class.

Vide No.  38-2025 dated on 23/09/2025

Draft Notification of the Karnataka Cine and Cultural Activists (Welfare) Rules, 2025

As per the Notification regards, The Karnataka government has published draft rules for the Cine 
and Cultural Activists Welfare Board, inviting public feedback within 30 days before finalizing. 
These rules outline definitions, member allowances, meeting procedures, and quorum 
requirements for the Board¾s functioning.

Vide No: No. 627 dated on 24/09/2025

Notification under Maharashtra Labour Welfare Fund Rules, 1953

As per the Notification, The Government of Maharashtra, under the Maharashtra Labour 
Welfare Fund Act, 1953, has reconstituted the Maharashtra Labour Welfare Board through a 
2014 notification, which was later superseded in 2016. Until the Board is re-formed, the 
Deputy Secretary (Labour-10) is appointed to exercise the Board¾s powers and functions to 
administer the labour welfare fund.

Vide No. MKK-1125/C. R. 180/Labour-10 dated on 24/09/2025

Notification regarding classification of the workers category under Minimum wages Act

As per the Notification regards, Workers are classified based on skill and experience into unskilled, 
semi-skilled, skilled, and highly skilled categories, ranging from basic physical tasks to tasks 
requiring formal education, training, and supervision responsibilities. This classification guides 
minimum wage determination under the Bihar Minimum Wages Act.

Vide No: S.O. 165 dated on 23/09/2025

Notification regarding making the minimum wages of Supervisor/clerical category of workers shall be fixed equal to Skilled 
labour w.e.f 01st October 2025 under Minimum wages Act

As per the Notification, The Governor of Bihar has fixed the minimum wages for Supervisors 
and Clerical workers equal to that of skilled laborers, effective from October 1, 2025, based 
on the Bihar Minimum Wages Advisory Board's recommendation.

Vide No. S.O. 163 Dated on 24/09/2025

The Bihar Minimum Wage Notification (Oct 2025)

As per the Notification regards, The Governor of Bihar has introduced a formula for Variable 
Dearness Allowance to adjust minimum wages for scheduled employment categories.

Vide No: S.O. 169, Dated on 24/09/2025

Notification regarding formula for VDA Calculation under minimum wages Act

As per the Notification, The Governor of Bihar, under the Minimum Wages Act, has 
introduced a formula for Variable Dearness Allowance (VDA) linked to the All India Consumer 
Price Index to adjust minimum wages for scheduled employments, effective from October 1, 
2025, with VDA revised every six months but ensuring no wage reduction below the fixed 
minimum

Vide No. S.O. 169, Dated on 24/09/2025

Ministry of Labour & Employment signs MOU with  Zepto in presence of Union Minister, Dr.Mansukh Mandaviya

As per the Notification regards, The Governor of Bihar, under the Minimum Wages Act, has 
introduced a Variable Dearness Allowance (VDA) formula linked to the All India Consumer Price 
Index to adjust minimum wages for scheduled employments from October 1, 2025, with revisions 
every six months, ensuring wages do not fall below the fixed minimum.

Vide No: S.O. 169, Dated on 24/09/2025

Notification of the Goa Factories (Eighteenth Amendment) Rules, 2025

As per the Notification, The Goa government amended rules to grant SSC and HSSC 
equivalence to ITI course holders with required training and Goa residency. It also updated 
factory safety rules to mandate safeguards for women, specifically protecting pregnant and 
lactating workers in hazardous processes.

Vide No. RNI No. GOAENG/2002/6410 Dated on 25/09/2025

Order regarding revision of VDA for Contract Labour w.e.f 01st April 2025 in Odisha

As per the Notification regards, The document is an official order from the Jharkhand 
Government¾s Labour, Employment, Training and Skill Development Department regarding the 
revision of wages for contract workers.

Vide No:1127, dated 28/06/2024

Order regarding revision of VDA for scheduled employment w.e.f 01st Oct 2025(Central Minimum wages)

As per the Notification, The Government of Bihar has revised the Variable Dearness 
Allowance (VDA) for agricultural workers based on an increase in the All India Consumer 
Price Index (from 402.09 to 413.42). The revised VDA rates per day vary by category and 
area, with updated minimum wage rates now including both basic pay and VDA. 

Vide No. File No.l/6( I )/2025-l.S-ll dated on 25/09/2025

Amendment notification under Chhattisgarh Shops and Establishments (Regulation of Employment and Condition of Service) 
Rules, 2021

As per the Notification regards, The Government of Chhattisgarh, using its authority under Section 
28 of the Chhattisgarh Shops and Establishments Act, 2017, has issued a notification to amend the 
existing Rules of 2021 that govern employment and service conditions in shops and 
establishments across the state.

Vide No:ESTB/4762/2025 dated on 25/09/2025

Circular regarding SPREE Mobile App to Capture the Data of Employers during the visits in SPREE period by all officials who are 
visiting to field units(employers) to promote SPREE 2025

As per the Notification, The ESI Corporation has launched the SPREE 2025 Mobile App to 
record employer data during field visits for the SPREE awareness campaign. All field officials 
are instructed to use the app and log visit details, with guidance provided in the attached 
manual.

Vide No. File No.No. P-11/12/Agenda/06/2016 dated on 23/09/2025

The Uttar Pradesh Minimum Wages Notification (Oct 2025)

As per the Notification regards, For 74 scheduled employments in Kerala, the Variable Dearness 
Allowance (VDA) Monthly, daily, and hourly wages are adjusted so that workers¾ pay reflects 
inflation, ensuring compliance with the Minimum Wages Act, 1948.

Vide No: LC/ U.P. PRTN/ 50/2025-PRTN Dated 26/09/2025

The Kerala Minimum Wages CPI Notification (July 2025)

As per the Notification, The Kerala Department of Economics & Statistics released the 
Consumer Price Index for Agricultural Labourers and Industrial Workers for July 2025. These 
indices help determine cost of living adjustments under the Minimum Wages Act.

Vide No. File No. DES /1129/2025-P3(1) dated on 26/09/2025

Circular regarding Launch of the revamped Electronic Challan-cum-Return (ECR) for wage month September 2025 onwards

As per the Notification regards, EPFO has launched a revamped Electronic Challan-cum-Return 
(ECR) system effective from the wage month of September 2025 to streamline return filing and 
ensure accurate contributions. Key features include separate return and payment processes, auto-
calculation of interest/damages, and options for regular, supplementary, and revised returns.

Vide No:Compliance/ECR Revamp/2025/12997 Dated on 26/09/2025

Notification of the Kerala Factories (Amendment) Rules, 2025

As per the Notification, The Kerala Department of Economics & Statistics released the 
Consumer Price Index for Agricultural Labourers and Industrial Workers for July 2025. These 
indices help determine cost of living adjustments under the Minimum Wages Act.

Vide No. File No. DES /1129/2025-P3(1) dated on 26/09/2025

Notification of the Kerala Coir¾s Workers Welfare Fund (Amendment) Bill, 2025

As per the Notification regards, The Subject Committee IV reviewed and approved the Kerala Coir 
Workers¾ Welfare Fund (Amendment) Bill, 2025 with minor wording and technical changes in 
clauses 6, 17A, 17B, and 17D.The Committee submitted its report on 29 September 2025, 
recommending the Bill¾s adoption with the suggested amendments.

Vide No. File No.KLS/7660/2025-Legin1 dated on 29/09/2025

Notification regarding providing exemptions of interval of rest and Working hours for adult under Factories Act, 1948 in Haryana 
(EODB-BRAP)

As per the Notification, The Haryana Labour Department ordered that exemptions under 
Sections 55 and 65 of the Factories Act, 1948 be provided online through self-certification All 
factories and Labour Department officials must implement these directions immediately to 
support Ease of Doing Business initiatives.

Vide No.Endst.No.11/66/2025-4Lab dated 18/09/2025

Press release on CPI Numbers for Industrial Workers for the month of August 2025

As per the Notification regards, The Ministry of Labour and Employment has released the 
Consumer Price Index for Industrial Workers This rise in the index reflects changes in the cost of 
living for industrial workers across the country.

Vide No. File No.No. 51112021-CPl Dated on 30/09/2025

Ordinance notification of the Maharashtra Shops and Establishments (Regulation of Employment and Conditions of Service) 
Act, 2017

As per the Notification, The Maharashtra Ordinance No. VIII of 2025 amends the Shops and 
Establishments Act, 2017, raising the employee threshold for registration from 10 to 20 
workers and increasing daily working hours from 9 to 10 (spread-over up to 12 hours).It also 
raises continuous work hours from 5 to 6 and overtime limits from 125 to 144 hours per 
quarter to boost ease of business and worker flexibility

Vide No.MAHBIL /2009/35530 dated on 28/09/2025

ESIC Issues Detailed Guidelines of the New Amnesty Scheme 2025 for Settlement of Court Cases and Withdrawal of 
Prosecution Cases

As per the Notification regards, ESIC launched the Amnesty Scheme 2025 (Oct 20253Sept 2026) 
to resolve pending court and prosecution cases under the ESI Act.It allows employers to settle 
disputes by paying dues with interest, waiving damages, and promoting compliance and ease of 
doing business.

 Refer the notification dated 01/09/2025

Notification of the Goa Shops and Establishments (Regulation of Employment and Conditions of Service) Act, 2025

As per the Notification, The Goa Shops and Establishments (Regulation of Employment and 
Conditions of Service) Act, 2025 governs employment terms, working hours, and employee 
welfare in shops, commercial establishments, and related services in Goa.It aims to ensure 
fair labor practices, regulate working conditions, and protect both employers' and 
employees' rights.

Vide No.RNI No. GOAENG/2002/6410; Dated on 01/10/2025

Circular regarding effective implementation of Maharashtra Shops and Establishments (Regulation of Employment and 
Conditions of Service) Act, 2017.

As per the Notification regards, The Maharashtra Shops and Establishments (Regulation of 
Employment and Conditions of Service) Act, 2017 will be strictly implemented to ensure that all 
establishments, except those selling or serving alcohol, may remain open 24 hours provided 
employees receive a continuous 24-hour weekly rest.

Vide No.MDUWA-1225/PR.No.159/Labour-10; Dated on 01/10/2025

Notification of the Maharashtra Factories (Second Amendment) Rules, 2025

As per the Notification, The Maharashtra Government has amended the Factories Rules, 
1963 to introduce digital submission of factory-related forms, strengthen safety norms4
especially for women and hazardous processes4and mandate annual medical checkups for 
workers above 45 years of age.

Vide RNI No. MAHBIL /2009/31747; Dated on 03/10/2025

Notification of the Third Party Inspection of the Factories

As per the Notification regards, The Goa State Logistics and Warehousing Incentives Scheme, 
2025 provides financial assistance and fiscal incentives to promote investment, infrastructure, and 
job creation in Goa¾s logistics and warehousing sector. The scheme, valid for three years, aims to 
make Goa a competitive logistics hub through industry status recognition, digital single-window 
processing, and sustainable industrial development.

Vide RNI No. GOAENG/2002/641; Dated on 03/10/2025

Notification regarding allowing women workers to be employed up to 10.00 PM in Factories

As per the Notification, The Lieutenant-Governor of Puducherry has restricted the working 
hours of women in all factories 4 no woman shall work between 10:00 PM and 5:00 
AM.Additionally, employers must provide free transport to women employees working up to 
10:00 PM to ensure their safe return home.

Vide No. G.0O.MS.NO.14/AIL/2025/545; Dated on 06/10/2025

Circular on Prominent Display of the extract of Form 5A at the entrance of the establishment or on the website along with mobile 
application of establishment

As per the Notification regards, The EPFO has directed all establishments to prominently display 
the extract of Form 5A at their entrance or on their website and mobile application. All Regional and 
Zonal offices must inform employers under their jurisdiction to comply with this directive.

Vide RNI No.Compliance/U/P78/2022/Advocacy/55643/14179;Dated 07/10/2025

Notification of the Industrial Disputes (Tripura Third Amendment) Ordinance, 2025

As per the Notification, The Governor of Tripura, with the approval of the President of India, 
has promulgated the Industrial Disputes (Tripura Third Amendment) Ordinance, 2025 to 
amend the Industrial Disputes Act, 1947.The ordinance aims to simplify industrial regulations, 
raise workforce thresholds, and revise penalties to promote ease of doing business and 
reduce compliance burdens in Tripura.

Vide No. NO.F.8(10)-Law/Leg-I/2025; Dated 08/10/2025

Press release on Ministry of Labour & Employment invites public feedback on Draft National Labour & Employment Policy - 
Shram Shakti Niti 2025

As per the Notification regards, The EPFO has directed all establishments to prominently display 
the extract of Form 5A at their entrance or on their website and mobile application. All Regional and 
Zonal offices must inform employers under their jurisdiction to comply with this directive.

Refer the notification dated 22/09/202

Circular Released on the FAQs on the Revamped Electronic Challan-cum-Return (ECR) 
System in EPF

As per the Notification, The EPFO has issued FAQs on the Revamped Electronic Challan-
cum-Return (ECR) System, effective from September 2025, to guide employers on 
implementation. All Zonal and Regional Offices are instructed to circulate the FAQs among 
employers and employee bodies to promote compliance awareness.

Vide No. Compliance (V6)/e-office -704368/2025/13202;Dated on 08/10/2025
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https://www.talentproindia.com/compliance/2025/11/News%20letter%20notification/22.%20Notification%20regarding%20Consumer%20Price%20Index%20Numbers%20for%20the%20Industrial%20workers%20in%20Haryana.pdf
https://www.talentproindia.com/compliance/2025/11/News%20letter%20notification/23.%20Notification%20of%20the%20Karnataka%20Cine%20and%20Cultural%20Activists%20Welfare%20Rules%202025.pdf
https://www.talentproindia.com/compliance/2025/11/News%20letter%20notification/24.%20Notification%20under%20Maharashtra%20Labour%20Welfare%20Fund%20Rules%201953.pdf
https://www.talentproindia.com/compliance/2025/11/News%20letter%20notification/25.%20Notification%20regarding%20classification%20of%20the%20workers%20category%20under%20Minimum%20wages%20Act.pdf
https://www.talentproindia.com/compliance/2025/11/News%20letter%20notification/26.%20Notification%20regarding%20making%20the%20minimum%20wages%20of%20Supervisor%20clerical%20category%20of%20workers.pdf
https://www.talentproindia.com/compliance/2025/11/News%20letter%20notification/27.%20The%20Bihar%20Minimum%20Wage%20Notification%20Oct%202025.pdf
https://www.talentproindia.com/compliance/2025/11/News%20letter%20notification/28.%20Notification%20regarding%20formula%20for%20VDA%20Calculation%20under%20minimum%20wages%20Act.pdf
https://www.talentproindia.com/compliance/2025/11/News%20letter%20notification/29.%20Mole%20signs%20MOU%20with%20Zepto%20in%20presence%20of%20Union%20Minister%20Dr.Mansukh%20Mandaviya.pdf
https://www.talentproindia.com/compliance/2025/11/News%20letter%20notification/30.%20Notification%20of%20the%20Goa%20Factories%20Eighteenth%20Amendment%20Rules%202025.pdf
https://www.talentproindia.com/compliance/2025/11/News%20letter%20notification/31.%20Order%20regarding%20revision%20of%20VDA%20for%20Contract%20Labour%20w.e.f%2001st%20April%202025.pdf
https://www.talentproindia.com/compliance/2025/11/News%20letter%20notification/32.%20Order%20regarding%20revision%20of%20VDA%20for%20scheduled%20employment%20w.e.f%2001st%20Oct%202025-%20central%20Minimum%20wages.pdf
https://www.talentproindia.com/compliance/2025/11/News%20letter%20notification/33.%20Chhattisgarh%20Shops%20and%20Establishments%20reg%20and%20conditions%20Rules%202021.pdf
https://www.talentproindia.com/compliance/2025/11/News%20letter%20notification/34.%20SOREE%20mobile%20App%20to%20Capture%20the%20Data%20of%20Employers%20during%20the%20visits%20in%20SPREE%20period%20by%20all%20officials.pdf
https://www.talentproindia.com/compliance/2025/11/News%20letter%20notification/35.%20The%20Uttar%20Pradesh%20Minimum%20Wages%20Notification%20Oct%202025.pdf
https://www.talentproindia.com/compliance/2025/11/News%20letter%20notification/36.%20Notification%20regarding%20the%20Kerala%20CPI%20numbers%20for%20the%20month%20of%20July%202025.pdf
https://www.talentproindia.com/compliance/2025/11/News%20letter%20notification/37.%20Circular%20regarding%20Launch%20of%20the%20revamped%20Electronic%20Challan-cum-Return%20ECR%20for%20wage%20month%20September%202025%20onwards.pdf
https://www.talentproindia.com/compliance/2025/11/News%20letter%20notification/38.%20Notification%20of%20the%20Kerala%20Factories%20Amendment%20Rules%202025.pdf
https://www.talentproindia.com/compliance/2025/11/News%20letter%20notification/39.%20Notification%20of%20the%20Kerala%20Coirs%20Workers%20Welfare%20Fund%20Amendment%20Bill%202025.pdf
https://www.talentproindia.com/compliance/2025/11/News%20letter%20notification/40.%20Providing%20exemptions%20of%20interval%20of%20rest%20and%20Working%20hours%20for%20adult%20under%20Factories%20Act%201948%20in%20Haryana%20EODB%20-%20BRAP.pdf
https://www.talentproindia.com/compliance/2025/11/News%20letter%20notification/41.%20Press%20release%20on%20CPIN%20umbers%20for%20Industrial%20Workers%20for%20the%20month%20of%20August%202025.pdf
https://www.talentproindia.com/compliance/2025/11/News%20letter%20notification/42.%20Ordinance%20notification%20of%20the%20Maharashtra%20Shops%20and%20Establishments%20Regulation.pdf
https://www.talentproindia.com/compliance/2025/11/News%20letter%20notification/43.%20News%20ESIC%20Issues%20Detailed%20Guidelines%20of%20the%20New%20Amnesty%20Scheme%202025.pdf
https://www.talentproindia.com/compliance/2025/11/News%20letter%20notification/44.%20Notification%20of%20the%20Goa%20Shops%20and%20Establishments%20Regulation%20of%20Employment%20and%20Conditions%20of%20Service%20Act%202025.pdf
https://www.talentproindia.com/compliance/2025/11/News%20letter%20notification/45.%20Circular%20regarding%20effective%20implementation%20of%20Maharashtra%20Shops.pdf
https://www.talentproindia.com/compliance/2025/11/News%20letter%20notification/46.%20Notification%20of%20the%20Maharashtra%20Factories%20Second%20Amendment%20Rules%202025.pdf
https://www.talentproindia.com/compliance/2025/11/News%20letter%20notification/47.%20Notification%20of%20the%20Third%20Party%20Inspection%20of%20the%20Factories.pdf
https://www.talentproindia.com/compliance/2025/11/News%20letter%20notification/48.%20Notification%20regard%20in%20gallowing%20women%20workers%20to%20be%20employed%20upto%2010.00%20PM%20in%20Factories.pdf
https://www.talentproindia.com/compliance/2025/11/News%20letter%20notification/49.%20Prominent%20Display%20of%20the%20extract%20of%20Form%205A%20attheentrance%20of%20the%20establishment.pdf
https://www.talentproindia.com/compliance/2025/11/News%20letter%20notification/50.%20Notification%20of%20the%20Industrial%20Disputes%20Tripura%20Third%20Amendment%20Ordinance%202025.pdf
https://www.talentproindia.com/compliance/2025/11/News%20letter%20notification/51.%20Ministry%20of%20Labour%20Employment%20invites%20public%20feed%20back%20on%20Draft%20National%20Labour%20Employment%20Policy.pdf
https://www.talentproindia.com/compliance/2025/11/News%20letter%20notification/52.%20Release%20of%20FAQs%20on%20the%20Revamped%20Electronic%20Challan-cum-Return%20ECR%20System.pdf


ESIC NOTIFIED DISTRICTS
Click here to refer the State wise list of notified & non-notified districts under ESIC as on 01.04.2025

Below are the notified districts with effect from 01.05.2025
Notification regarding Implementation of ESI Scheme in 8 Districts of Nagaland

Districts in the State of Nagaland - Dimapur, Kohima, Mokokchung, Chumukedima, Niuland, Tseminyu, Wokha and Zunheboto

Notification on Coverage of ESI Scheme in entire area of 6 Districts of Bihar

Districts in the State of Bihar - Araria, Saharsa, Aurangabad, Banka, East Champaran and Gopalganj

Notification on Coverage of ESI Scheme in entire area of 2 Districts of Maharashtra

Districts in the State of Maharashtra - Hingoli and Nandurbar

Notification on Coverage of ESI Scheme in entire area of the Boudh district of Odisha;

Districts in the State of Odisha - Boudh

https://www.talentproindia.com/compliance/2025/11/ESIC%20Notified%20Districts/1.State%20wise%20updated%20list%20of%20notified%20&%20non-notified%20districts%20under%20ESIC%202.0.pdf
https://www.talentproindia.com/compliance/2025/11/ESIC%20Notified%20Districts/2.Notification%20regarding%20implementation%20of%20esi%20scheme%20in%208%20districts%20of%20Nagaland.pdf
https://www.talentproindia.com/compliance/2025/11/ESIC%20Notified%20Districts/3.Notification%20on%20Coverage%20of%20ESI%20Scheme%20in%20entire%20area%20of%206%20Districts%20of%20Bihar.pdf
https://www.talentproindia.com/compliance/2025/11/ESIC%20Notified%20Districts/4.Notification%20on%20Coverage%20of%20ESI%20Scheme%20in%20entire%20area%20of%202%20Districts%20of%20Maharashtra.pdf
https://www.talentproindia.com/compliance/2025/11/ESIC%20Notified%20Districts/5.Notification%20on%20Coverage%20of%20ESI%20Scheme%20in%20entire%20area%20of%20the%20Boudh%20district%20of%20Odisha.pdf


Compliance Update on Minimum Wages
 Minimum Wages Notification - 2025

The Government of Madhya pradesh has issued Notification regarding revision of minimum wages for various scheduled 
employment October 2025.

The Government of Gujarat has issued Notification regarding revision of minimum wages for various scheduled employment 
October 2025.

Click here to refer the Minimum Wages table for the month of -2025

https://www.talentproindia.com/compliance/2025/11/Consolidated-Minimum-Wages-Table%2031102025.pdf
https://www.talentproindia.com/compliance/2025/11/Minimum%20wages/Madhya%20Pradesh/Consolidate%20Minimum%20Wages%20-%202025%20to%202026%20MP%20wages%20W.e.f%2001.10.2025%20updated%20on%2023.10.2025.pdf
https://www.talentproindia.com/compliance/2025/11/Minimum%20wages/Gujarat/Consolidate%20Minimum%20Wages%20-%202025%20to%202026%20Gujarat%20wages%20W.e.f%2001.10.2025%20updated%20on%2007.10.2025.pdf
https://www.talentproindia.com/compliance/2025/11/Minimum%20wages/Gujarat/Gujarat-VDAdt.01.10.2025-to-31.03.2026-Gujarati-Original-circular-.pdf
https://www.talentproindia.com/compliance/2025/11/Minimum%20wages/Madhya%20Pradesh/The%20Madhya%20Pradesh%20Minimum%20Wages%20VDA%20Notification%20(October%202025).pdf


Monthly compliance checklist are the best practices to 
stay on top of HR compliance throughout the month
Click here to know the deadlines of  NOV 2025.

https://www.talentproindia.com/compliance/2025/11/TalEzine-Calendar-NOVEMBER-25%20.pdf


UNION BUDGET 2025
Click here to know key highlights of Income Tax Regime

https://www.talentproindia.com/compliance/2025/11/Highlights%20of%20Union%20Budget%202025.pdf
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About TalentPro

TalentPro is an India leader for HR related products and services. 
TalentPro brings a spectrum of HR services that add value to our people, 
our clients, and all other stake holders in our ecosystem.

Share

CONTACT US

TalentPro India HR Private Limited 

Chennai (Corporate Office) No: 64 (Old No: 30), III 
Floor, Ethiraj Salai, Egmore, Chennai, 600008. 

Mobile:+91 8891091451/8147419385/7358105178 
Tel:+91 4442123497 Toll free: 18001035642 

Email:south.sales@talentproindia.com

Sources: 

Government Notifications, Press Releases, Labour Department Announcements through Circulars.

Disclaimer:

The information provided in this document is general and not intended as legal, regulatory, tax or accounting advice and you should 
obtain your independent advice regarding the matters dealt with herein. This document is not for commercial or solicitation 
purposes
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